“COVID-19 and the Future of Wellness in the Workplace”
a Zoom conversation with Laura Putnam

Thursday, October 8, 2020, 11:00 am — Noon CDT

ZOOM Recording (October 8, 2020):
https://youtu.be/NHL6BygxwAS8

Resources:

Email: laura@motioninfusion.com

Twitter: @Motioninfusion
Instagram: @LauraPutnamAuthor

Blog: https://blog.deliveringhappiness.com/author/laura-putnam

Book: Workplace Wellness that Works: by Laura Putnam

Love (& Life) in the Time of COVID-19 (June, 2020):
https://mailchi.mp/3f34afel137aa/love-life-in-the-time-of-covid-19?e=0ecd259f3c

Love (& Life) in the Time of COVID-19 — Keeping It Together When the World
Feels Like It’s Falling Apart (April 28, 2020):

https://www.youtube.com/watch?v=Bl4qYYg4FSo

Are Managers Our Last Great Hope? (September 16, 2020):

https://www.linkedin.com/pulse/managers-our-last-great-hope-laura-
putnam/?trackingld=xvOVbx1b0dz810gAdRDaFg==

Prevalence of Depression Symptoms in US Adults Before and During the COVID-
19 Pandemic (September 2, 2020):

https://jamanetwork.com/journals/jamanetworkopen/fullarticle/2770146
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More Than Half of Employees Are Afraid to Discuss Their Mental Health With
Their Boss, New Data Shows (August 7, 2020):

https://www.forbes.com/sites/markmurphy/2020/08/07/more-than-half-of-
employees-are-afraid-to-discuss-their-mental-health-with-their-boss-new-data-
shows/#4b51894b694a

Historic Drop in Employee Engagement Follows Record Rise (July 2, 2020):

https://www.gallup.com/workplace/313313/historic-drop-employee-
engagement-follows-record-rise.aspx

Burnout is About Your Workplace, Not Your People (December 11, 2019):

https://hbr.org/2019/12/burnout-is-about-your-workplace-not-your-people

What Google Learned From its Quest to Build the Perfect Team (February 25,
2016):

https://www.nytimes.com/2016/02/28/magazine/what-google-learned-from-its-
quest-to-build-the-perfect-team.html

Books Mentioned During Laura Putnam’s Zoom on October 8, 2020:

There Is No Me Without You by Melissa Fay Greene

Love in the Time of Cholera by Gabriel Garcia Marquez

The Unbearable Lightness of Being by Milan Kundera
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